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Staff Statistics

1. Headcount

The following points should be noted when reviewing the statistics below:

This is the established profile as at 31 July 2025.

Reporting on staff profiles for 2024-25 covers the following characteristics: gender, age, ethnicity and
disability. Data is collected on our staff profile as part of the recruitment and selection process and
regular checking / updating of the data held has been built into systems and processes.

A significant number of the academic management team also undertake teaching as part of their
core hours.

Total Number of Staff
Headcount
31/01/2024

Management 48
Teaching/Assessing 290
Teaching Support 143
Facilities 63
Support Staff 98
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D24/25 and 2023/24. This shows that the
s the period has remained stable.
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Gender Total Staff Percentage

Totals 100%
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Management

gender across role types. In all areas, females

Gender Distribution by Role Type
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below. The highest proportion of staff
on aged 16-21.
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Age distribution 2024/25
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Learner Statistics

The statistics below reflect the whole learner cohort for 2024-25. This includes enrolments for courses

across both Nelson and Colne College, Accrington and Rossendale College and Lancashire Adult
Learning.

1. Headcount

Below is a summary of whole College learner numbers for the academic year 2024 - 2025.

2024 to 2025

Learner Numbers By Site

Nelson and Colne College Group 13,048
Accrington and Rossendale College 717
Lancashire Adult Learning 9594
Nelson and Colne College 1860
Subcontracted 877
Of Which High Needs Learners at Nelson and Colne
123
College Group
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